PROTECTION REQUIREMENTS FOR THE SAFEGUARD OF
CHILDREN

1. Your Commitments:
You commit to:

Prioritize the safety and wellbeing of all children who come into contact with you);

Clearly engage in the policies and processes and code of conduct that keep children safe. These
are mandatory for everyone involved in the FairChain Foundation;

Follow and implement up-to-date procedure for reporting child protection concerns;

Ensure you understand your safeguarding roles and responsibilities and know how to access
appropriate learning opportunities to recognize, identify and respond to child protection concerns
and disclosures;

Know how to accurately record and safely store confidential information;

Know how to provide services to adolescents and other target audiences in accordance to with the
laws of country of operation

2. Safeguarding and Child Protection Policy:
2.1 You agree to enforce the following Safeguarding and Child Protection Policy:

The FairChain Foundation’s statement on it's commitment to safeguarding and child protection;
Know specific safeguarding concerns/risk areas for your organization and how you address them;
Who is responsible for safeguarding and child protection;

How to report concerns and disclosures;

What happens if someone does not uphold the policy or procedures;

Know the whistleblower policy; and

Related policies and processes.

Acknowledgement

| certify that | have read and understood the FairChain Foundation’s system code of conduct.
Appending my signature means that | understand how | should behave while carrying out my role
as a FairChain Foundation Employee or consultant. The ethical behavior outlined above represents
FairChain Foundation mandatory rules and regulations which | shall adhere to all the time during
my work with FairChain Foundation.

By signing this code of conduct | confirm that | have not been prosecuted for a criminal offence. |
also understand that the FairChain Foundation will pursue legal action to the full extent of the law
for not adhering to this code of conduct.

Name:

Employee or Consultant:
Organization:

Country and region:
National ID:

Mobile Number:
Signature:

Date:



